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The gendered structure of work in modern societies is familiar and easy to understand -
men do paid work and women do housework. So are the assumed reasons - women bear
children and take care of them, so they should take care of men’s physical and emotional
needs as well. Men, because they don’t bear children, are responsible for working at a job
or running a business to provide the financial support for their wife and children. This
neat picture assumes a heterosexual, nuclear family household and high enough wages or
profits on the part of the male earner to support the whole family. This “ideal” family is
achieved by very few people. Family structures and household composition are diverse,
and women as well as men (and many children, too) do both paid work and unpaid
domestic work. Women do most of the unpaid work whether or not they have children,
and child care is only one part of women’s work for their families.

fEa¢% 5 Judith Lorber. (1994). ‘Daily Bread: Gender and Domestic Labour'.
Paradoxes of Gender. New Haven: Yale University Press, pp.172-173.
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