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( )L is a termination mechanism by which legislatures

periodically reexamine designated programs and agencies of government
to determine whether they should be continued.
a) Legislative oversight, b) Sunset legislation, ¢) Cost-benefit analysis, d)

Program evaluation.

( ) 2. Which of the following is NOT the characteristics of group-think? a) direct
pressure on deviants, b} a fear of disappreval, ¢} protect the leader from
criticism, d) an illusion of disparity.

{ ) 3. Conceiving meaningful goals and developing alternative cheices for firture
action to achieve these goals is a) policy analysis, b) planning, c) research
methods, d) agenda setting.

{ ) 4. Francis Rourke has suggested that the influence of experts rests on some
major components, which of the followings is untrue? a) decreasing
control by bureaucratic experts of bureaucratic discretion, b) full-time
attention by experts to a subject-matter area, ¢)specialization in the subject,
d} a monopoly on information in the subject area.

( ) 5. The iron law of oligarchy was introduced by a) Woodrow Wilson, b)
Robert Michels, ¢} C, Notthcote Parkinson, d) Irving L. Janis.

{ } 6. The view that public administration should be premised on a science of
management rather than partisan politics represents a) bureaucracy, b)
pelicy analysis, ¢) politics-administration dichotomy, d} accountability.

( )7 is a special official in the government appointed to
hear complaints from citizens concerning their grievance with the

burgaucracy.
{a) Governar, (b) Police officer, {¢) Ombudsman, (d) Legislator.
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) & Which of the lollowing descrniptions about Herbert Simon is pof true? {a)a
multidiscipline scholar, (b} the author of “The Proverbs of
Administration,” (¢) he advocated with the Gulick-LUrwick principles, {d)
he called on .public administrators to focus on behavioral issues.

) 9. Which of the following descriptions about Paul Henson Appleby is true? {a)
an economist, (b) the author of *The Study of Administration,” {c) he
aprecd with the politics-administeation dichotomy, {d) he described public
administrators as “supplementary lawmakers.”

) 10. Miles's Law (a) s the rule of the few, {b) was introduced by Charles E.
Lindblom, {c) states that an adrmmistralor’s role is substantially shaped by
kis or her position, (d) inplies that “unbiased” counsel does exist.
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In the policy sciences the attempt to separate facts and values has facilitated a
technocratic form of policy analysis that emphasizes the efficiency and
effectiveness of means to achieve politically established poals. (8%4)

If we examine social patterns thal characterize the environments of technical
syslems, we find certain devices and systems almost invaniably linked to specific

ways of organizing power and authority. (8%)

Collaberative public management is a concept that describes the process of
facilitating and operating in multiorganizational arrangements to solve problems
that cannot be solved or easily solved by single orgamzations. Cellaborative
means to co-labor, to achieve common goals, often working across boundaries and
in multisector and multiactor relationships. Collaboration is based on the value of
reciprocity. {12%)
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4. New public management focuses on more visible performance at lower levels of
analysis. At higher levels of analysis, like consolidated sets of organizations and
crossorganizational policy fields and conselidaled policies in a societal field
where several actors {private and public) are active is less visible in new pubtic
management approaches. (12%)
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[.  Apging society

2. Redtape

3. Deliberative polling

4, Principal-agent theory

3. Repulatory impacet analysis
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The nation™s unemploymeni rale climbed for the sixth straight month to a six-year
high of 5.03 percent ast month, with the number of uﬁemployed people hittmg a
record 549,000 as more companies shut down or laid off workers to cope with 2
shrinking economy, the Directorate General of Budget, Accounting and Statistics
(DGBAS) said yesterday.

“The unemployment ratc rose (.39 percentage points, or 42,000 people, to 5.03
percent {ast month, the highest since Oetober 2002, DGBAS Deputy Director Huang

Jiann-jong told a press conference. Huang blamed the situation chiefly on sharp
declines in exports that prompted many firms and factories to leave the market or lay ﬁfﬁ

off employees. As many as a quarter of a million peopie lost jobs to business closures
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or downsizing last month, compared with 202,000 people in November, the DGBAS
report showed. Huang said the figures failed to fully reflect the overall picture, as an
extra 1.2 million peaple worked less than 35 hours a week last month on falling
demand for labor. Among them, 88,000 people worked less than 16 hours a week,
which qualifies as “hidden unemployment,” he said.

Cheng Cheng-mount, chief economist at Citigroup Ine Taiwan, said unemployment
could reach 3.5 percent in the first half, adding that the government should ensure that
the NT$500 biilion (US$14.9 billion) stimulus package to spur economic growth is
fully implemented. )

“There 15 little the central bank can do to fight unemptoyment,” Cheng said by
telephone, “Fiscal policy is likely a better tool. The governmeni should spead more on
infrastructure and consider distributing more consumer vouchers this yoar.” Cheng
saict 1hal while the unemployment rate was not unexpected, the decline 1 job growth

Was WOTTYINgG.
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